September 12, 2022

General Exhibits



EXHIBIT-G |

Hanover Area School District

' STANDING ORDERS FOR SCHOOL HEALTH

Physician Approved —. O%’ 2512002

Board Approved —




EXHIBIT - G
Standing Orders and Health Policies for School Nurses and Assistant School Nurses

The health and safety of every student is very important to us. Our staff takes care to support and
maintain the health and well-being of our students. Even in the safest school environment students may have
accidents or become ill at school.

The Standing Orders and Health Policies for the School Nurse/Teachers contain procedures and policies
for the response and management when a student’s health may be compromised. It has been written in
compliance with the Pennsylvania Rules and Regulations for School Health Programs and in collaboration with
our School Physician, Susan Werner, MD. '

The School Nurse may make nursing judgements based on their professional knowledge and
acceptable medical guidelines, which may not be included in this document. Copies of this document are
available in the health office of each school.

Health Staff
Certified School Nurses 1. Amanda Turner, RN (Jr/Sr High School)
2. Brittany Owens, RN (Memorial Elem.)
Assistant School Nurses 1. Megan Cassano, LPN (Lee Park Elem.)

2. Lisa McCance, LPN (Lyndwood Elem.)
3. Taylor Farrell, LPN (Hanover Green)

School Physician 1. Susan Werner, MD.
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Hanover Area School District ABBREVIATIONS FOR USE WITH
STANDING ORDERS FOR SCHOOL HEALTH PROGRAMS

Phrase Abbreviation
As needed PRN
Emergency medical services [EMS

[Health Care Provider HCP
Individualizéd Emergency Care Plan  |IECP
Individualized Health Plan IHP

Hanover Area School District HASD

Per manufacturer's recommended -

dosage ' PMRD
Pennsylvania Department of Health PADOH

Certified School Nurse _ CSN
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ABRASIONS/LACERATIONS
Sugerﬁcial:

1. Wash with soap and water

2. Apply pressure PRN

3. May apply antibiotic ointment PRN
4. Cover with dressing

Deep:

1. Apply direct pressure at site

2. Elevate affected area if possible

3. Cover with dressing A

4. Notify parent/guardian and refer for medical evaluation PRN

ALCOHOL/DRUG ABUSE

If a student appears to be under the influence of drugs or alcohol the
following procedure’s should be followed:

1. Monitor vital signs :

2. Try to detérmine what substance(s) are involved and how the
substance(s) was taken

3. Notify 9-1-1 if appropriate

4. Notify principal or other appropriate administrator

5. Notify parent/guardian

ALLERGIES

Allergic reactions can be caused by many factors such as food, drugs or
environment. Mild reactions may include swelling and redness at the site,
hives and itching.

Mild:

1. Observe

2. If student has history of allergies, follow his/her Individualized
Emergency Care Plan if on file for the school year

3. Apply ice

4. Apply topical Caladryl or Hydrocortisone1% PRN

5. Administer oral Diphenhydramine PRN per MD
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Severe reactions may include but are not limited to intense itching, full body
rash, Gl symptoms, and respiratory symptoms.

Severe:

1. If student has history (see #2 above)

2. If student does not have an identified allergy, administer stock Epi-
pen per MD in accordance with PADOH Rules and Regulations for
School Health Programs

3. Call 9-1-1 and have student transported to nearest Hospital

4. Notify parent/guardian

5. Notify principal

BEE STINGS (WASP, YELLOW JACKET, HORNET)
History of Severe Reaction:

1. Follow Individualized Emergency Care Plan

2. Remove stinger, if visible

No Known History:

1. Remove stinger, if visible

2. Cleanse area. .

3. Apply ice and “StingRelief” if available

4. Watch for systemic reaction

5. Administer Benadryl or Epi-pen in accordance with PADOH Rules
and Regulations for School Health Programs

BITES (ANIMAL/HUMAN)

If skin is broken:

1. Cleanse wound

2. Apply dressing

3. Notify parent/guardian and urge medical care

4. Report incident to school principal or police, if appropriate

If skin is not broken:

1. Apply ice PRN
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BLEEDING

1. Wash site

2. Apply pressure at the site using clean dressing
3. Elevate part PRN

4. Apply antibiotic ointment and bandage PRN

5. Notify parent/guardian PRN

BLISTERS

1. Clean with water

2. Apply a loose, dry dressing

3. If open, use antibiotic ointment PRN
4. May apply ice PRN for comfort
BRUISES

1. Apply ice pack to recent bruises
2. Notify parent/guardian PRN

BURNS
Superficial Burn
1. Dry and painful (skin reddened)
1. Hold affected area under cool water
2. Apply icepack PRN _
3. Apply Burn Gel or antibiotic ointment PRN

2. Partial Thickness (skin blistered). These blisters may be open and seep
fluid. :

1. Flush with cool water
2. Cover with non-stick dressing

3. Full Thickness(extensive)

1. Flush with cool water
2. Do not attempt to remove burned material from skin
3. Notify 9-1-1, parent/guardian and principal

Chemical Burn

1. Flush with copious amounts of water for acid or alkali burn
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2. Notify 9-1-1, parent/guardian and principal
CHEST PAINS
Adult:

1. Monitor vital signs
2. Call 911

Child:

1. Monitor vital signs
2. Advise medical care as needed for symptoms
3. Call 911 if necessary

CHOKING
Conscious Victim and Coughing

‘Allow them to cough object out
Conscious Victim and Cannot Speak or Breathe

1. Notlfy 9-1-1
2. Give 5 quick upward abdommal thrusts
3. Lean victim forward and give 5 back blows with heel of hand
4. Continue back blows and abdominal thrusts until:
A. Object is forced out
B. Victim can breathe or cough forcefully
C. Victim becomes unconscious
5. Notify parent/guardian
6. Notify principal

Unconscious Choking Victim:

1. Notify 9-1-1

2. Assess airway

3. Retilt head attempt 2 rescue breaths

4. If chest does not rise, give 30 chest compressions

5. Look for object

6. Continue breaths and compressions until EMS assumes care of victim
7. Notify parent/guardian

8. Notify principal

DENTAL
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Toothache

1. Rinse the mouth vigorously with warm water to clean out debris

2. Use dental floss to remove any food that might be trapped between
the teeth

3. Urge immediate attention if toothache is unresolved

Lost Tooth ~Glove Protection When Necessary

1. Primary (baby) Tooth
a. Hold gauze to area to control bleeding
b. Rinse mouth with water

2. Permanent Tooth
a. Locate missing tooth; do not clean or handle root
b. Do not place tooth in socket
c. Place in tooth preserving system or milk
d. Send to dentist within 30 minutes if possible

3. Broken Tooth
a. Try to clean dirt or debris from injured area with warm water
b. Place cold pack on face next to injured tooth to minimize
sweling o |
c. Notify parent/guardian that immediate attention by a dentist is
recommended
4. Bitten Tongue or Lip ‘_
a. Apply direct pressure to bleeding area with a sterile or clean
cloth
b. If swelling is present, apply cold compresses
¢. If bleeding persists or if the bite is severe, urge medical
attention
5. Objects Wedged Between the Teeth
a. Try to remove the object with dental floss; guide the floss in
carefully so as not to cut the gums
b. If unsuccessful, recommend attention by a dentist
6. Possible Fractured Jaw _
a. If suspected, immobilize the jaw
b. Notify Parent/guardian
¢. Transport to child’s dentist or hospital as necessary
7. Orthodontic Emergencies
a. A protruding wire from a brace can be gently bent out of the
‘way to relieve discomfort
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b. If wire cannot be bent, cover the end with an orthodontic wax to
prevent irritations

c. Do not try to remove pieces of wire embedded in cheek gum or
tongue

d. Alert parent/guardian of need for orthodontic evaluation

DIABETES

1. Follow child’s Individualized Health Care Plan and Individualized
Emergency Care Plan — must receive new orders each academic year

2. Follow PADOH Rules and Regulations for School Health Programs
manual for Diabetes Care Management

EAR ISSUES

fDiscomert

1. Check temperature

2. Assess with otoscope, if available

3. Warm pack to ear PRN

4. Notify parent/guardian and advise medical care PRN

5. Administer Acetammophen or Ibuprofen PRN per MD with
parent/guardian permission

Foreign Body:

1. Assess with otoscope, if available
2. Remove object IF easily accessible
3. Notify parent/guardian and urge medical care PRN

EYE ISSUES

Chemical in Eye:

1.

HON

Wash with great quantities of luke warm water (use eye wash
solution, eyewash station or saline for irrigation) for at least 15
minutes :

Attempt to identify chemical

Call Poison Control at 1-800-222-1222 for advice PRN

Notify parent/guardian and urge medical care if symptoms persist
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Eve Infection Symptoms/Allergy Symptoms:

1. If eye actively draining, crusty, red, itchy, call parent/guardian for
dismissal and medical treatment; request note from health care
provider '

2. Offer eye wash or cool compress for allergy symptoms

Foreign Object in Eye:

1. Do not attempt to remove if embedded

2. Flush gently with saline, eyewash, or use eyewash station (if minor)
3. Notify parent/guardian, advise medical care PRN

4. Call 9-1-1 if severe

Minor Injury: '

1. Assess extent of injury

2. Assess for visual changes
3. Apply icepack PRN

4. Notify parent/guardian PRN

Sty:

1. Apply moist, warm compress PRN
2. Refer for medical evaluation if no relief PRN

FAINTING

1. Maintain open airway
2. Determine if there are any injuries
3. Keep victim lying down with legs elevated

4. Monitor vital signs

5. Notify parent/guardian ,,
6. Notify 9-1-1 if recurrent or prolonged

'FRACTURES/DISLOCATIONS (SUSPECTED)

Suspected Back, Neck or Spine Injury:

1. Do not move student
2. Maintain head and neck in position
3. Keep victim warm and comfortable
4, Call 911 if necessary

Other Possible Fractures/Dislocations:
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1. Do not attempt to move student until injured part is immobilized
2. Cover any broken skin with non-stick dressing

3. Elevate injured part over heart PRN

4. Apply ice

5. Do not allow weight bearing on painful extremity

6. Ace wrap PRN

7. Notify parent/guardian and advise medical care PRN

FROSTBITE

1. Immerse affected area in luke warm water

2. Do not rub affected area

3. Do not break blisters; cover with dressing

4. Advise parent/guardian to follow up with healthcare provider PRN

HEADACHE

Check for possible injury

Check temperature

Temperature of 100 or greater call parent/guardian for dismissal
If no fever, offer rest with ice to head and offer water

School Nurse may administer Acetaminophen or Ibuprofen after
assessment and parent/guardian permission

6. Report fréquent complaints to parent/guardian

b~

HEAD INJURY

1. Apply dressing to any open wounds
2. Apply ice to affected area
3. Allow student to rest
4. Assess student for the following and notify parent/guardian if any of
these symptoms are present:
1. Double or blurred vision, unequal pupils, pupils not reacting to
light
Nausea and vomiting
Headache
Drowsiness
Confusion, restlessness, or agitation
FOR ANY LOSS OF CONSCIOUSNESS CALL 9-1-1 THEN
NOTIFY PARENT/GUARDIAN
“Head Injury Notice” to be sent home if indicated
Any student diagnosed with a concussion requires a medical
note prior to return to school

F’S”:’*SA’!\’

o N
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INSECT BITES

1. Wash area with soap and water

2. Apply Caladryl/Hydrocortisone Cream or “StingRelief’ PRN

3. For known insect allergy follow student's Individualized Health Care
Plan and Emergency Care Plan

NASAL ISSUES

Nosebleeds:

1. Position student sitting slightly forward and down, breathing through
mouth

. Press along sides of nose firmly, may use the nose clips if available

. May apply ice pack in combination with pressure

. Instruct student not to blow nose so as not to dislodge clot

. Notify parent/guardian if persistent (over 20 minutes) or frequent

bW

Foreign Objects:

Notify parent/guardian and urge immediate medical care
PEDICULOSIS:

1. Inform parent/guardian of American Academy of Pediatrics treatment
recommendation '

2. School Nurse will assess other students wnth direct contact in
student's homeroom

3. Notlfy other building nurses if student has siblings in their buildings

for pediculosis assessment
4. Re-check student prior to return to school after treatment, student
cannot ride the bus until cleared by the nurse to return

POISONING

1. Try to obtain brand name or specific information about substance
2. Keep container if obtained

3. Call Poison Control Center at 1-800-222-1222

4. Call 9-1-1 as needed

5. Contact parent/guardian and principal

PUNCTURE WOUNDS

1. If object is impaled do not remove
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2. Wash with soap and water
3. Confirm date of last tetanus shot
4. Refer for medical care as needed

RASHES

1. Assess and evaluate for communicability

2. Treat with topical hydrocortisone cream

3. Monitor temperature as needed

4. Refer for medical evaluation as needed

5. Obtain return to school note if deemed to be possibly communicable

RESPIRATORY ISSUES

1. Observe/respiratory assessment
a. Lung sounds and cough
b. Pulse ox/ 02 saturation
¢. Respiratory rate
. d. Temperature check .
2. Administer inhaler PRN if ordered
3. Offer Iozenge (except for Hanover Green and Lee Park students), sips of
water, rest PRN
4. Contact parent/guardian if complaints continue or symptoms worsen

SEIZURES

1. If known history, follow Individualized Emergency Care Plan

2. If no seizure history:

Turn victim on side and call 9-1-1

Do not place anything in the mouth

Do not attempt to stop convulsive movements

Time seizure if possible

Clear area of all objects which could cause mjury

Try to put a soft article under head to prevent injury (sweater,
back pack)

7. Contact parent/guardian

.‘”S"‘:’*.‘*’N.—“

SORE THROAT

1. Take temperature and examine throat
2. Palpate pharyngeal glands PRN
3. Use normal saline gargle/throat lozenges (age appropriate) PRN
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4, Notlfy parent/guardian to see primary care physician if thera s fever
or if tonsils appsar infected

SPLINTERS .

1. Remave splinter If part is accesslble above skin |

2. Do, not break skin in an effort to remove a splinter thet Is already
incapsulated in the skin

3. Wairh.s0ak PRN

4. Cléanse areg

5. Cover withantloblotic ofnttent and bandaid

6. Nofify parent/guardlan if medical care is needed

STOMACH ACHE/MINOR INDIGESTION

1. Assess diétlelimination

2, Gheck tomperature,

3. If no other symptoms, may administer Tums (antacid) per standing
ordgr and parent permission
4. Dismigs ehild for vomiting and notify parent/guardian of retum to
-‘ school gilidélings :

() | ks

1. Remove with forceps or TIckOff Tool If able

2. Cledhse area v soap and weter -

3. Nofify parentiguardian and or send home Tick Removal Notice

4, Send tick home in sealed plastic bag PRN

5. If a tickIs déeply embadded, do not remove; refer for medical
treatment )

6. Do not usé pgppermint oil on any Ticks

JA5A.
:0r, Suean Werner Date
MD437373
.License Number
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SAMPLE FORMS AND NOTICES

The following sample fo'rms may be used by the School Nurse to notify
parents/guardians of common childhood ilinesses.
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(( Towis
« CONJUNCTIVITIS “PINK EYE” NOTICE

Dear Parent/Guardian:

i
Your chlld may have conjunctivitis. This is commonly known as “pir

‘Please watch your child for the following symptoms. Conjunctivitis can be

bacterial, viral or allergic, so it is very important that, if your child has the
symptoms below, you should call your child's healthcare provider for
guidance.

Common Signs and Symptoms:

Irritated swollen eyes or eyelids
Itching of the eyes
Excessive tears

Blurred vision that clears with blinking Green or yellow discharge

Painful dried or crusted discharge on the eyelids
Pink eye can be contagious and it is best controlled by diligent hand'
washing. '

Itis |mportant to discuss conjunctivitis with your child's healthcare provider
as treatment may be different based on the source of the conjunctivitis
(bacterial, viral or allergic). Your child may need to be excluded from school
and this decision is made by your child’s healthcare provider. Please
provide a note from your physician upon your child’s return to school.

‘Please do not hesitate to call me at school if you have any questions or

concerns.

School Nurse
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HAND, FOOT, and MOUTH DISEASE NOTICE ‘ » }
Dear Parent:/Guardian:

A student in your child’s class was diagnosed with Hand, Foot, and Mouth
Disease. This is a viral infection caused by a strain of the Coxsackie virus.
It causes a blister-like rash that, as the name implies, involves the hands,
feet, and mouth.

This infection usually occurs in children under 10 years of age, and
occasionally in young adults. The virus is spread by direct contact with
nose and throat discharges, and feces of infected people.

Symptoms can include a mild fever, poor appetite, malaise (*feeling sick’),
and frequently a sore throat. The skin rash develops over 1-2 days with flat
or raised red spots, some with blisters. The rash does notitch, and is
usually located on the palms of the hands and the soles of the feet. You
may also see small red spots on the tongue, gums, and inside the cheeks
of the mouth. -

If your child shows any of these symptoms call your doctor to confirm this
diagnosis. There is no specific treatment for this infection, but they can
suggest relief for fever, aches, or discomfort from mouth ulcers.

Preventive measures include frequerit hand washing, disinfection of
contaminated surfaces, and washing soiled clothing or linens.

Because the virus is contagious before any symptoms begin there is no
need to exclude any child that feels well enough to attend school. Other
students and staff would have already been exposed, As always, children
need to be fever-free without the use of “Tylenol” or “Motrin” for 24 hours
before returning to school.

Pregnant women should consult their obstetrician for further information.

Please do not hesitate to call me at school if you have any questions or

_concerns about this or any other health issue.

School Nurse
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%%} HEAD INJURY NOTIFICATION

To Parents/Guardians of: _

Date of Injury Time of Injury,

Your child sustained a head injury at school today and was seen in the school health office.
At that time, your child did not experience any problems. However, problems related toa
head injury may not always occur right away. If you see any of the symptoms listed below,
contact your healthcare provider immediately. Be sure to inform them that your child
recently sustained a head injury. '

Common Signs and Symptoms:

Unusual sleepiness or drowsiness

Nausea and/or vomiting

Convulsions (fits) (seizures)

Bleeding or discharge from the ear

Double vision, blurred vision, or pupils of different sizes

Weakness or numbness of arms or legs or trouble with walking

Change in usual behavior such as being confused or breathing irregularly, or
dizziness

s Continued severe headache

Please call the school’s Health Office if you have any questions or concerns.

Building
Nurse: School

Phone #: Email:
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- SN
STUDENT DISMISSED FOR ILLNESS %
6 (§

Dear Parent/Guardian:

is leaving school today due to illness.

Temperature:

For your child’s full recovery and the health of their classmates, please
observe the following guidelines before they return to school:

. Student with fever of 100 F or more should stay home

. Student should remain home until fever has been gone 24 hours
(without the use of “Tylenol"/"Motrin” type drugs to keep fever down)

. Student should remain home for 24 hours after episodes of vomiting
or persistent diarrhea

. ltis not necessary to miss school from a common cold, however, if
your child’s appetite and activity level are below normal due to
excessive running nose and/or persistent coughing, they should stay
home

Please feel free to call us if you have any questions or concerns with
your child’s healthy return to school.

School Nurse Nurse's Phone #
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»\. HEALTH RECORD REVIEW — DOCUMENTS MISSING
/?‘w
«

Dear Parent/Guardian:

Date:

After reviewing the health record for ;
it appears that your child may be missing the following health requirements
that are mandated by the Pennsylvania Department of Health. Please
check with your child’s health care provider and send in copies of what is
missing for their school health record.

___Aphysical exam which must be done 12 months before original school
entry or transfer and again in grade 6, AND in grade 11.

___Adental exam which must be done 12 months before original school
entry or transfer and again in grade 3 AND in grade 7.

___Hepatitis B vaccine (3 required)

___DTP vaccine (4 required- 1 on or after 4" birthday)

___Polio vaccine (4 required- 1 on or after 4" birthday)

____MMR vaccine (2 required)

___Varicella vaccine (or proof of disease) (2 required)

___Menactra vaccine (1 required for 7" grade & 2 required at 16yrs)
____Tdap vaccine (1 required for 7" grade)

Please have your physician fax the missing documentation and an updated
immunization record to the Certified School Nurse at 570-408-1196.

Thank you.

Certified School Nurse
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£ N
Z ‘t\, END OF SCHOOL MEDICATION NOTICE

(«

Dear Parent/Guardian:

_is the last day that daily medications will be given
at school. Please plan to pick up the remainder of your child's prescription
on . . An adult must transport controlled
substances; we will not be able to send them home with the students.
Medications not picked up by a parent/guardian within 24 hours of the last
day of school will be disposed of properly according to State of
Pennsylvania Guidelines unless parent calls and makes alternate
arrangements with the building nurse.

| have enclosed a medication form for the new school year to be completed
and signed by you and your child’s health care provider.

Our school policy states that all medications must be brought to school in a
properly labéled container by the pharmacy with your child's name, the
name of the medication, the dose, and the time of administration. When
filling your prescriptions please ask the pharmacist to provide 2 labeled
bottles- one for home and one for school.

Thank you for your cooperation. We wish your family a healthy summer.

School Nurse
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f?«‘t\! MEDICATION AT SCHOOL

In accordance with guidelines set forth by the Pennsyivania Department of
Health, the Hanover Area School District has developed the following
protocol for medication at school:

All medication, both prescnptlon and over the counter, must be coordinated
by the School Nurse.

« The student's health care provider and the student’s parent/guardian
must sign a written authorization form.

. Medication must be brought to school in the original container labeled
by the pharmacy or physmlan with the student's name, name of
medication and dosage in a 30 day supply for medlcatlons ordered
long term.

« Aresponsible adult must transport medication to school, unless
special arrangements are made with the School Nurse. Medication
will be kept in a locked, secure place.

« Inhalers may be self-carried with written permission from the
student’s health care provider, parent and certified school nurse. All
other mhalers will be kept in health room in a secure location.

It is the responsibility of the parent/guardian to notify the School
Nurse if there is a change in the student’s medication or health
status.

All orders for medication will automatically expire at the end of the
school year, unless special circumstances apply. It is the
responsibility of the parentlguardlan to pick up unused medication by
the last day of school. After this time the School Nurse will dispose of
any medication according to State of Pennsylvania Guidelines.
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@} HANOVER AREA SCHOOL DISTRICT MEDICATION POLICY
=N
@
The Hanover Area School District medication policies will be in compliance
with the State of Pennsylvania Rules and Regulations for School Health.

Specific medication administration procedures exist at the various levels
within the school system, elementary, middle and high school.

It is our intent that students receive medications necessary to ensure their
well-being at school and their optimum readiness to leamn. Students should
receive needed medications at appropriate times in a safe manner, while
also trying to ensure the safety of all students and kpersonnel within the
school system.

Administration of medications within our schools must always be a
cooperative effort between the parent/guardian and the school.

Nathan Barrett, Superintendent
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NOTIFICATION OF ILLNESS COMPLAINT

e«

Dear Parent/Guardian:

Date:

The purpose of this noﬁce is to make you aware that
came to the Health Office with the following complaint:

__bee sting
vomiting

rash

eye issue

stomachache
ieadache
fever
sarache
bumped head
___scrapelcut
___splinter
__ fick
____insect bite
_____toothache
_____nosebleed
____sore throat

Other Temperature:

The treatment was:

ice
Compress/cleaned/antiseptic
Bandaid

Medication administered
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Other

School Nurse

= :: NOTIFICATION OF LIMB INJURY

Date:
Dear Parent/Guardian:
:\ Yourchid , complained of an injury to
his/her
Treatment was:
lce

r———

_____Elevation of limb

_; Rest

___;Ace wrap
Other

Please contact your doctor if these serious symptoms occur:

Pain becomes intolerable
Swelling or bruising increases, despite treatment

Unable to bear weight or move joint normally.
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f

TICK REMOVAL NOTICE

Deér Parent/Guardian of

A ﬁck was removed from your child today. The tick was found on your
child’s ' _

Due to the p053|b1iity that ticks can transmit disease, please watch
your child over the next 3-30 days for signs of sickness.

Symptoms to look for would be: headache, rash, muscle pain or joint
pain/swelling. If you notice any of these contact your family physician
for advice.

School Nurse
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Epi-pen Pollcy for Pergon with
Unknown History of Anaphylaxis

Treatment OnIy To Be Givan By School Nurse

1. Any person who shows sighs. of having .4 seyera allerglc reaction,
including but not lir :ted to resp!ratory distress with nasal flaring,
dyspnéa, {Urticarial, er rythiema or attidor, may-be g!ven ofie-dose
lnjectlbn of epmephﬁne from an Epl-pen by the School Nurse.

The School Nurse will designaté an adult to call 9-1+1. The School
Nurse wiil adrinigter per standing nursing practice,

Person uridér 60 Ibs. Epl-pen Jr., .15 mg, per injection- ar Pefson
over 60.lbbs, Epi-pen, 0.3 mg. per injection

2. The School Nurse will agsess the studatt or other person untll the
rescue-arrives. Parent/Guardian ahd principal will bie notifted

9

3. Ifno lmprovement or symptoms woreen, administer second dose 5
16 minutes after first doss.

4. The student or other person will be transported by ambulance to the
hospltal for medical evaluation and fo!low up.

1
t

Suéan Warner, M.D. 8chool Gontracted Physician

AN AL -05-24

MD Signature | Dats



N

EXHIBIT-G |

School Board President Date
Superintendent Date
Certified School Nurse Date

O
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'STANDING ORDER CERTIFICATION FORM: e

Fractenar. N
Db n es nas, 1o | .
7 Apaptom @ |

‘Shinmtebflﬁfotmaﬂan _
ml’"“"{imb' i _;' E '

; 3 | r ' .n' ": " T ’ * [?-.'S; c,' 7,' D H l' ,-
By digaing h0s- Gritcalibn farm, ¢ cety thel: uider applicabla ety (aw, | may (1) purehase -

‘posanes quantiles of EpiRan® (eplnephidne) of EgiFan I® Au'tngéqm (the “Produat), (2) prezaribe,

fumish and adilnietér e Produtt to patiantd, (3} lesue mn&iﬁg orders or gtherwlas qelsgale b
epbtogrisle pereand the aufiorty to presoribe, furreh er ednilnisley te Produat toa stydant 2l a Scheal
ar Invoived In & Schopkfelaled activty, 23d (4) ehlp, o dréct ghiptant o, quapiiles of the Prodycttea
B! tr pregdribing, furnishing o adminlstatirip to g-atuddnt at tha Sohoo! or invoived-{r 8 Schoal-

retdled sotivily.

Praatitionar 8lgnatura: l
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Epinephrine Standing Order Protocol

|, the undersigned Physician, for the purpose of facilitating the use of epinephrine in the case of anaphylaxis, a life-
threatening allergic reaction, in individuals and in compliance with all applicable state laws and regulations, issue this
epinephrine standing order Protocol (“Protocol”) on the following terms:

Physician License: | represent that I: (a) am licensed to prescribe legend drugs in this state as set forth below; (b) am
qualified to practice medicine in this state; and (c) am in good standing with the appropriate professional licensing
board.

Epinephrine: This Protocol constitutes my standing order for the treatment of anaphylaxis and the use of epinephrine in
emergency situations as further described below in a school setting.

Delegation; |, the undersigned Physician, delegate authority to all appropriate medical and school personnel employed
by or acting on behalf of the below described school system.

lssued to: Mﬂmﬂm&m\ DD"‘H(/‘?’

Name of School/District

) ons ooy Praw,

Street Address J
FamerTop W 8700
City, Zip Code

Standing Order: All appropriate medical and schoo! personnel (including, but not limited to, any Registered Nurse)
employed by or acting on behalf of the school system may administer epinephrine via an undesignated epinephrine
auto-injector to an individual using professional judgment if an individual is experiencing a potentially life-threatening
allergic reaction (anaphylaxis).

Emergency Treatment Procedures: The following treatment Protocol will be utilized to manage anaphylactic reactions.
Anaphylaxis is a life-threatening allergic reaction that is rapid in onset.

1. Dosage: If conditions of anaphylaxis are developing or present themselves, administer EPIPEN® (epinephrine
injection, USP) or EPIPEN JR® (epinephrine injection, USP) Auto-Injector, or the authorized generic for
EPIPEN or EPIPEN JR Auto-Injector, intramuscularly into the anterolateral aspect of the thigh (through
clothing if necessary). Selection of the appropriate dosage strength (EPIPEN 0.3 mg or EPIPEN JR 0.15 mg,
or the authorized generics of these strengths) is determined according to patient body weight, as discussed in
the product labeling.

a. Forindividuals 33 to 66 pounds, use one EPIPEN JR (0.15 mL epinephrine injection, USP) Auto-
Injector or the authorized generic for EPIPEN JR Auto-Injector to deliver 0.15 mg of epinephrine
injection, USP.

b. Forindividuals approximately 66 pounds and greater, use one EPIPEN (0.3 mL epinephrine injection,
USP) Auto-Injector or the authorized generic for EPIPEN Auto-Injector to deliver 0.3 mg of epinephrine
injection, USP.

2. Frequency: Up to 20% of individuals who receive epinephrine will require more than one dose before
symptoms are alleviated. More than two sequential doses of epinephrine for the same episode should be
administered only under direct medical supervision.

3. Referral: The individual must be referred to a physician for medical evaluation, even if symptoms resolve
completely. Symptoms may recur after the epinephrine wears off, as much as 24 hours later.

4. Documentation and Notification: Document the details of the incident and notify the individual's parent,
guardian, or caretaker and primary care physician in accordance with school policy.

In every case, emergency services must be contacted as soon as possible by calling 811 or local emergency medical
services.
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Pla‘:ase raview the attached prescription:;

Efféof:vs Date: _3 APQS"M‘ /

Physlc:an Signature; 14 LA lLILLT
Physlclan Nems (orinfed): _C313AN) UDJ 1

Physlelan Contact Number: , 570 - k

Physlcian Address; 12.%

th/slclan Stats of License! _ £

Physlclan Stats Licarise Number __A»mllf?j 3 73

‘ Strength : ' :
0.3mg EF'IPEN 2PAK ol
15m ENJRZ-PAK I

'Please note there are lwo auta-!njectors In each EPIPEN 2-PAK or EPIPEN JR 2-PAK, Example: If you wish to order
100 EPIFEN Auto-Injectors and 80 EPIFEN JR Auto-injectors, put the fiumber 50 In the quentily requssted box next to
ths 0.3mg EPIPEN 2-PAK and 40 in the quantlty requastad box néxt o the 0.15myg EPIPEN JR 2-PAK. Please note
that scheols may recelve the aiithorized genoﬁc ‘vérslons of EPIPEN and EPIPEN JR.

lnd_lcatlons (ihe following information applles to both EPIPEN and its Authqnzed Genetio)

EPIPEN and EPIPEN JR Auto-ln}actors are indicated Inthe emergenr.y treatment of allerglc reactions (Type |) Including -
anaphylaxns to stmgmg insects {e.g., order Hymenoptera, which include hees, wasps, hornats, yellow Jackets and fire
snts) and biting insects {&.g., trlatoma, mosqultoes), gllergen Immunotherapy, foads, drugs, diagnostic testing
substances (e.g.; radlocontyast medua) and other allergens, as well as idiopath!c gnaphylaxls or exercise-induced
anaphylaxls EPIPEN and EPIPEN R Auto-lnjectors are Intended for immedlate administration in patients who are .
determtned to be at: Increasad risk for anaphylaxls, Including individuals with a history of anaphylactic reactions,

lm:isortanl Safoty Information (ths following information appiiea to both EPIPEN and Its Authorized Generio)

EPiPEN (epinephrine injection, USP) 0.3 mg and EPIPEN IR (epinephrine injection, USP) 0,15 mg Auto-Injectors are
mtended for Immedlate administratian as emergency supportive therspy only and are notintended as a substitute
fon immediate medical or hospital care. In canjuriction with the adminlstration of epinephrins, the patient should
seek immediate medical or hospital care, More than two sequential doses of epinephrine should only be
admlmstered under direct medical supervision.

EPIPEN and EPIPEN JR should only be Injactad into the anterolateral aspect of the thigh. Do not Inject Intravenously,
lnto buttock, or inte digits, hands, or feat. Instruct caregivers to hold the leg of young children firmly-In place and
Ilmlt movement prior to and during injection to minimize tisk of Infectlon-related Injury.

Rate cases of serlous skin and soft tissue infections have been reported following epinephrine Injection. Advise
pa}.ients 10 seek medical care if they develop symptoms of infectian such as parsistent redness, warmth, swelling, or
tendarness at the injection site,

Epinephrlne should ba used with cautlon In patlents with heart disease, and In patients who are on drugs thet may
seiﬁsitize the heart to arrhythmias, because it msy precipitate or aggravate angina pectoris and produce ventricular
arfhythmias. Arrhythmiias, including fatat ventricular fibrillation, have been reported, particularly in patients with
unfderlying cardlac disease or taking cardiac glycosides, diuretics, or anti-arrhythmics.
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Free NARCAN®Nasal Spray Righ §chopl rogram
Order and Termsand Conditipns

Free NARCAN® (naloxone HCI) Nasal Sprayfor RighSchoals Form and Teiis, and Conditions

- Tho Hlzh School andlor State ohool Dlstist [Sentiel below (hetals, the “Schaal®) hetaby adkrovdedgis end m&eNARCW
- (aloxoge hydrodh !om) Nasal $priy mir/NARCANP", NDC$3$47.158:02) will be made il gad dlipbltod by Ailipt
thu,uln‘o, (“Afigi Prarna’) to the Sahiool ftes of chargeundertha, e NARG AN na)oicine hyerocNorbdep High Schoel Figgham.
i ]nmdhromd upon the mﬂm{gned q:mplgungi}w ﬁ:llaw!ns wﬁﬁnﬁqn and tht School represeats pod WamEntsdo

a7 ucm":,‘;,,mmm .

Sl Boly pittiass, revplvecnd wro NA ﬂmmmvamanwmmlmmmmaﬂw Innddtﬁon.
: zagsc;oahﬁupmﬁm Aemmawmmwnmamwm meme;tuvxpmpmm&es’m
;3 nrlf .!:vgf rpponslbly ;:,..,se!eum&#wepwdmﬂdwhmaquaehaolwionﬂe!maémimr

NARCANP, Naredsié i :be e 1 igtordases sth s Full Pregetibing Tof hd Tidhicions S Vs fvalfeble
bo}gwﬁ By slgntng waw,y;;;e eé\:gg’tﬁmh ltm fékd%d m&:dﬁeﬂhe‘ﬁu\l Prseribing Yofbrination’end Teipusitiosa fot s,

Ingluding buk nt lzabteq ta e ptoghict roatlot nd v‘.l-mt'ysmr -Hnstifufich vﬁnlnqmmffyadamﬁm
rwuaau:zgy sopandlog the dddl n
4. NARCANSrielvad by v Sehét il it Sobao a«mmau_mmnammmcmmm
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TN
(&

Epl-pen Tor sévera ellerglo raaction (for uttknewd) Dose as follows;

Heanaver Area School District
MEDICATION ORDERS ~ ALL SCHOQLS

Person ufider 60 ba. Epipern.Jr., .18 g, per injection
Parson d,ver'lad.lbs. Epi-pen; 0.3 mg. per Injection

*Upon adminlatration of medication for stvere allergle teactiah
9:1-1 il be ealied ‘

The Sctool Nurse may give -tllé.:f@lIQWing -m@f@iﬂon with ettempted
parentiguardian contact acoardinig fo fanufadiirar's guldelines:

. Ac?tamtr@ophén (“Tylenol”) 1325 mg. PQ PRN for studente less than
90 [bs. ' o '

.« Acslatinoghien (*Tyleriol’) 660 tng, PO PN for glydents avat 80 fbs.

+ louprofen (Matrir") 200 mg. PQ PRN-for studerits Tess than 80 ibs.

\buprofen. (‘Motrin) 408 ma. PO PRN far studénts aver 80 fbs.
Diphenhydramlive {‘Benadyl’) 25 viig PQ PAN

time 118 10rlementery Bidents, 2 tabs fo lder st PAN

Gelddryl [oion PR .

Hydrogortisong (1% cteamivlitment) PRN

Artibio aftment PAN
-+ Geugh-drop (suigar freé or regular) grades 4 and up anly RRN
“Sting relief wipes {inect bite éntisaptic/eln rellever pads

)

Butp'gel PRN | .
“Madiquick Antiseptio Topleal Saray PRN

ORjigen vig tigsat canriula of-mask PRN
Maréah'nasal spray PAN

%AMW__ RATp 2,
usan Werner, M,B, Schaol Fhysician Date

M 35373

{ icense Number

> e L] L 3 - - - @ - - -
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School Board President Date
Superintendent Date

u 0 08l2d 202z
chool Nurse Date




COMMONWEALTH OF PENNSYLVANIA
STATE ETHICS COMMISSION

Finance Building
613 North Street, Room 309
Harrisburg, PA 17120-0400
(717) 783-1610 or Toll Free 1-800-932-0936
www.ethics.pa.gov

THE FORM IS CONSIDERED DEFICIENT IFANY BLOCK IS NOT COMPLETED OR IF SIGNATIRE OR
DATE IS MISSING.

SIGN THE FORM USING THE CURRENT DATE. DO NOT BACK DATE SIGNATURE.

THOSE INDIVIDUALS WHO HOLD MORE THAN ONE OFFICE AND/OR POSITION MUST FILE A COPY
OF THEIR FORM AT EACH FILING LOCATION.

FILERS MAY USE THE ONLINE FILING SYSTEM AT THE STATE ETHICS COMMISSION’S WEBSITE:

WWW.ETHICS.PA.GOV. A PAPER COPY MAY STILL BE REQUIRED TO BE SUBMITTED TO YOUR
FILING LOCATION. FILERS SHOULD CHECK WITH THEIR FILING LOCATION FOR REQUIREMENTS.

THE FORM MUST BE COMPLETED AND FILED BY:

A Candidates - Persons seeking elected state, county and local public offices, including first-time
candidates, incumbents seeking re-election, and write-in candidates who do not decline nomina-
tion/election within 30 days of official certification of same.

B Nominees - Persons nominated for public office subject to confirmation.

C Public Officials - Persons serving as current state/county/local public officials (elected or
appointed). The term includes persons serving as alternates/designees. The term excludes
members of purely advisory boards.

D Public Employees - Individuals employed by the Commonwealth or a political subdivision who
are responsible for taking or recommending official action of a non-ministerial nature with regard
to: contracting or procurement; administering or monitoring grants or subsidies; planning or
zoning; inspecting, licensing, regulating or auditing any person; or any other activity where the
official action has an economic impact of greater than a de minimis nature on the interests of
any person. The term does not include individuals whose activities are limited to teaching.

A former public official or former public employee must file the year after termination of
service with the governmental body.

E Solicitors - Persons elected or appointed to the office of solicitor for political subdivision(s).

IMPORTANT: Please read all instructions carefully prior to completion of form. Also, review the filing chart
for proper filing location. Any questions may be directed to the State Ethics Commission at (717) 783-1610 or

Toll Free at 1-800-932-0936.

This Form is required to be filed pursuant to the provisions of the Public Official and Employce Ethics Act “Ethics
Act,” 65 PaC.S. § 1101 et. scq.

SEC-1 (Rev. 01/2¥)



STATEMENT OF FINANCIAL INTERESTS INSTRUCTIONSXHIBIT - G Q

Please print neatly in capital letters. If you require more space than has been provided, please
attach an 8 1/2” x 11" piece of paper to the form. Blocks 01 through 06 are for current information.

Block 01  Please fill in yoyr last name, first name, middle initial and suffix (if applicable) in the spaces provided. Public office candidates should use the exact name
used on official nomination pelition or papers.

Block 02  List an office (business or governmental) or home address and daytime telephone number.

Block 03 Pleasg check the box or boxes to indicate your status. See definitions on page 1. If you are correcting a prior filing, please check the box designating an
amended form.

Bl 4  Please check the appropriate box (seeking, hold, held) for each position you list in the blocks below. List all public position(s) which you are seeking,
currently hold, or have held in the prior calendar year. Please be sure to include job titles and official titles such as “member” or “commissioner” (even if
serving as an altemate/designee). :

Block 05 Please list all political subdivision(s) agency(ies) as to which you: (1) are presently seeking a public position or public office as a candidate (incumbent or
non-incumbent) or nominee; (2) presently hold a public position or public office; and/or (3) previously held a public position or public office during all or any
portion of the calendar year listed in block 07. (The term “political subdivision” includes a county, city, borough, incorporated town, township, school district,
vocational school, county institution, district, and any authority, entity or body organized by the aforementioned).

Block 06  Please list your current occupation or profession. This information may be the same as stated in block 04.

Block 07  List the calendar year for which you are filing this form. Like tax retums, these forms disclose financial information for a prior calendar year. For example,
for the form due May 1, 2022, block 07 would read “2021.” The information in blocks 08 through 15 should represent financlal interests for the calendar
year listed.

Block 08 REAL ESTATE INTERESTS: This block contains the address of any property which was involved in transactions (leasing, purchasing, or condemnation
proceedings of real estate interests) with the Commonwealth or any other governmental body within the Commonwealth. If you have no direct or indirect
interests in such a property, then check "NONE."

Block 08 CREDITORS: This block contains the name and address of any creditor and the interest rate of any debt over $6,500 regardless of whether such debt
is held solely by you or jointly by you and any other individual, including your spouse, where each obligor is fully responsible for the obligation. A joint
obligation with other persons for which the filer is responsible only for a proportional share that is less than the reporting threshold, is not required to be
reported. Do_not report a morigage or equity loan on your home (or secondary home), or loans or credit between you and your spouse, child, parent or
sibling. Car loans, credit cards, personal loans and Iines of credit must be listed on the form if the balance owed was in excess of $6,500 at any time during
the calendar year. If you do not have any reportable creditor, then check “NONE."

Block 10 DIRECT OR INDIRECT SQURCES OF INCOME: List the name and address of each source of $1,300 or more of gross income - - including but not
limited to gross income from the public position - - regardless of whether such income Is received solely by you or jointly by you and another individual,
such as a spouse. "Income” includes any money or thing of value received or to be received as a claim on future services or in recognition of services ren-
dered in the past, whether in the form of a payment, fee, salary, expense, allowance, forbearance, forgiveness, interest, dividend, royalty, rent, capital gain,
reward, severance payment, proceeds from the sale of a financial interestina corporation, professional corporation, partnership or other entity resulting from
termination/withdrawal therefrom upon assumption of public office or employment or any other form of recompense or combination thereof. The term refers
to gross income and includes prize winnings and tax-exempt income but does not include gifts, govemmentally-mandated payments or benefits, retire-
ment, pension or annuity payments funded totally by contributions of the public official or employes, or miscellaneous incidental income of minor dependent
children. If you do not have ANY repartable source of income, then check “NONE."

Block 11 *GIFTS: For each source of gifts(s) valued at $250 or more in the aggregate, list the following information: the name and address of the source; the
circumstances, including a description of each gift; and the value of the gift(s). Do not report political contributions otherwise reportable as required by
law, gifi(s) from friends or family members (the term “friend” does not include a registered lobbyist or employee of a registered lobbyist), or any commer-
cially-reasonable loan made In the ordinary course of business. The Commission has held that a person cannot be deemed a “friend” if that person and/
or a business with which that person is associated is regulated by or has contracts with the public official's govemmental body. If you did not receive any
reportable gift, then check "NONE."

Block 12 WWEM: List the name and address of each source and the amount of each payment/reim-
bursement by the source for transportation, lodging or hospitality that you received in connection with your public position if the aggregate amount of
h payments/reimbursements by the sotirce exce g f e calendar year fo ou are reporting. Do not report reimbursements made by a
governmental bady or by an organization/asscciation of public officials/lemployees of political subdivisions that you serve in an official capacity. If you do
not have any reportable expense payments/reimbursements, then check “NONE."

QUICH he calendar yea

Block 13 OFFICE. DIRECTORSHIP OR EMPLOYMENT [N ANY BUSINESS ENTITY: List both the name and address of the business entity for any office that you
hold (Example: President, Vice President, Secretary, Treasurer), any directorship that you hold (through service on a governing board such as a board of
directors), and any employment that you have in any capacity whatsoever as to any business entity. This block focuses solely on your status as an officer,
director or employee, regardless of income. if you do not have any office, directorship or employment in any business entity to report, then check “NONE.”

Block14 EINANCIAL INTERESTS: List the name and address and interest held in any business for profit of which you own more than 5% of the equity or more
than 5% of the assets of economtic interest in indebtedness. If you do not have any such financial interest to report, then check “NONE.”

Block15 TRANSFERRED BUSINESS INTERESTS; Listthe name and address of any business in which you transferred a financial interest (as defined in block 14
above) to a member of your immediate family (parent, spouse, child, brother or sister), as well as the interest held, relationship to the individual, and date

of transfer. If you did not transfer any such business interest, then check “NONE."

Signature Please sign the form and enter the current date. Back dating the form is a violation of law and could result in the initiation of civil, administrative
and/or criminal penalties.

*Please note the Commission has long held that the receipt of things of value, such as gifts, transportation, lodging and hospitality from vendors, those regulated, and
others, may form the basls for a conflict of interest under Section 1103(a) of the Ethics Act.

SEC-1 (Rev. 01/28)



A FXHIRBIT -G
COMMONWEALTH OF PENNSTLYANA STATEMENT FIN PENNSYLVANIA STATE ETHICS COMMISSION
. 01722) OF ANCIAL INTERESTS (717) 783-1610 - TOLL FREE 1-800-832-0936

PLEASE PRINT NEATLY

01 LAST NAME FIRST NAME » M SUFFIX

02 ADDRESS office (business or governmental) or home City State Zip Code Area Code Phone
{ )
NOTE: IF YOU ARE INCLUDING ATTACHMENTS, DO NOT INCLUDE ANYTHING THAT BEARS YOUR SOCIAL SECURITY NUMBER OR FINANCIAL ACCOUNT NUMBERS.

03 STATUS  Check applical bo. i
2 pplicable box or boxes, more than one box may be marked. (See instruction page) E] Check this
A [ candidate (ncuging wiitedny  C L] Public Offcial Gurrenyy  © (] publc Employee (cureny & [ Chack tris box e eing
- fil
8 || Nominee ¢ [} pubtic official (Former) D T3 public Employee (Former) Lsy?,”sgumcug':'g an original filing
04 PUBLIC POSITION OR PUBLIC OFFICE (administrator, member, Commissioner, job litle, etc.) B saeking D hold D hetd
A
E seeking [j hold rj held
B

05 POLITICAL SUBDIVISION in which you arelwere an Official, Employee, Candidate or Nominee {e.g., dept, agency, authority, borough, board, commission, county, school district, twp, etc.)

06 OCCUPATION OR PROFESSION (This may be the same as block 4) 07 YEAR SEE INSTRUCTIONS.

Infarmation in blocks 8-15 represents 2 0
disclosure for the calendar year listed here:

08 REAL ESTATE INTERESTS (See instruction page} If NONE, check this box. D

09 CREDITORS (See Instruction page) If NONE, check this box. D
Intorost Rate
Namae: Address:
10  DIRECT OR INDIRECT SOURCES OF INCOME including (but not limited to) ail employment (See instruction page)  If NONE, - (OFFICIAL USE ONLY)
check this box. L
Name: Address:
11 GIFTS (See instruction page) If NONE, check this box. [ ]
Source of Gift Value of Gift
Address of Source of Gift Ci (including d iption) of Gift
12 TRANSPORTATION, LODGING, HOSPITALITY (See instruction page) If NONE, check this box. M value

Source (Name and Address)

Position Held (i.e., officer, director,
employee, elc.)

13  OFFICE, DIRECTORSHIP, OR EMPLOYMENT IN ANY BUSINESS (See instruction page) If NONE, check this box. D
Business Entity {Name and Address)

Name: Address:

14 FINANCIAL INTEREST IN ANY LEGAL ENTITY IN BUSINESS FOR PROEIT (See instruction page) If NONE, check this box. E Interest Held (i.e., 5%, 10%, elc.)
Name and Address of Business

15 BUSINESS INTERESTS TRANSFERRED TO IMMEDIATE FAMILY MEMBER (See Instruction page) If NONE, check this box. D

Business (Name and Address) Interast Held
Relationship
Transfaree (Name and Address) Date Transferred

The undersigned hereby affirms that the foragoing information is true and corredt to the best of said person’s knowledge, information and betief, said affirmation being made subject
to the penalties prescribed by 18 Pa.C.S. §4804 (unsworn falsification to authorities) and the Public Official and Employee Ethics Act, 65 Pa.C.S. §1109(b).

Signature Enter Current Date
THIS FORM IS CONSIDERED DEFICIENT IF ANY BLOCK ABOVE IS NOT COMPLETED. MAKE A COPY FOR YOUR RECORDS.




WHO MUST FILE, WHERE TO FILE, AND WHENek@&iLE 4

authority of each political
subdivision for which you
are Solicitor

Additional copy is not required to be
filed (unless serving in muitiple
capacities, then file with gach entity
as required)

WHO MUST FILE ORIGINAL COPY ADDITIONAL FILINGS* WHEN TO FILE
A. STATUS BLOCK A - CANDIDATES
Statewide
State Senate
State House Append to nomination
. petition when fited with the
Supreme Court gtate fth;cs State Bureau of Elections
Superlor Court ommission 210 North Offiice Building
Common Pleas Court Harrisburg, PA 17120-0029
Traffic Court
Municipal Court ON OR BEFORE
Commonwealth Court THE LAST DAY
Constables / Deputy Constables State Ethics Commission FOR FILING
) ; APETITION TO
gg;’""’w'de File with the Clerld APPEAR ON THE
Borough Secretary in the BALLOT FOR
Township Municipallty in which Append to ELECTION
Municipality (home rule charter) you are a candidate nomination petition
when filed
. . File with the County in with County
Magisterial District Judges which the Magisterial Board of
District is located Etections
File in the School
School Direclor District where you
are a candidate
Announced Write-in For state office file with Within 30 days of official certification
State Ethics Commission. of having been nominated or elected
Unannounced Wiite-in Winners of Nominations For county or local office No additional unless such person declines
file with governing authority copy required the nomination or office
Unannounced Write-in Winners of Elections of political subdivision. within that time frame.
B. STATUS BLOCK B - NOMINEE State Ethics
State Level Commission File with the Official or Body 10 days before official or body
- vested with the power of approves or rejects
County/Local Level Governing authority confirmation the nomination.
of political subdivision
C. STATUS BLOCK C - PUBLIC OFFICIAL )
Commenwealth Public Officials such as: File with gach Agency, Board,
Members of Boards al:ld Commissions (including State Ethics Commission, Department, or
alternates/designees); Heads of executive, . Govemment Body in which employed
legislative and independent agencies, boards and Commission or to which appointed. (make
commissions; and persons appointed to positions additional copies if needed)
designated as offices.
State House Membaer . File with the House Chief Clerk or
State Senate Member State Ethics Commission | ggnate Secretary (whichever applies)
Local Public Officlals serving infas:
Counties; Boroughs; Townships;
Home Ru}e Municupahtles; Municipal Authorities; File only with the governing | Additional copy is not required to be
School Districts authority of the respective filed (unless serving in multiple
incumbent Judges and Magisterial District Judges tocal political capacities, then ﬁleiwig; each entity
who are nol candidates file a Statement of Financial subdivision as require
Interests for Judicial Officers with the Administrative FILE NO LATER THAN MAY 1
Office of Pennsylvania Courts (AOPC). OF EACH YEAR A POSITION
IS HELD AND OF THE YEAR
Constables / Deputy Constables State Ethics Commission AFTER LEAVING SUCH
D. STATUS BLOCK D - PUBLIC EMPLOYEE APOSITION.
Commonwealth PUBLIC EMPLOYEE " .
(Executive, Leg. & Independent File only with your Employer
Agencies)
County No additional copy required
City
Borough . 3 .
Township EMPLOYEE File only wntl'f your political
Municipal (home rule) subdivision
Municipal Authority
School District
E. STATUS BLOCKE - SOLICITOR File with the goveming

* FILER IS RESPONSIBLE FOR MAKING ANY ADDITIONAL COPIES.



BoardDocs® PL

Book

Section

Title

Code

Status

lof 10

Policy Manual

200 Pupils

Threat Assessment
236.1 Vol IIT 2022

First Reading

A
https://g0.boaradaocs.Com/pa/hano/s0ara.nst/ rrivate /openslioging

EXHIBIT - G2

9/7/22,8:55 AM



DLUArdApUCS\W 1, AUPS/7 80.00Araauls .CONY Pd/ NAllV DUAIULLISE FIIVALS {OPCHOLIV BT

Legal .24 PS. 1302-E EXHIBIT - G2

.24 P.S. 1301-E
Pol. 832

Pol. 236

Pol. 805.2

Pol. 805

Pol. 819

Pol. 103

Pol. 113.4

10. Pol. 207

11. Pol. 216

12. Pol. 146.1

13. 24 P.S. 1205.2
14. 24 P.S. 1205.5
15. 24 P.S. 1310-B
16. Pol. 333

17. Pol. 104

18. Pol. 105.1

19. Pol. 249

20. Pol. 805.1

21. 23 Pa. C.S.A. 6311
22. Pol. 806

23. Pol. 247

24. Pol. 252

25. Pol. 226

26. Pol. 103.1

27. Pol. 113

28. Pol. 113.1

29. Pol. 113.2

30. Pol. 113.3

31. Pol. 146

32. Pol. 218

33. Pol. 218.1

34. Pol. 218.2

35. Pol. 233

36. Pol. 709
37.24 P.S. 1303-A
38. 22 PA Code 10.2
39. 35 P.S. 780-102

© W N O U AW N e

20f 10 9/7/22,8:55 AM



BoardDocs® PL

40.
41.
42.
43,
44.
45.
46.
47.
48.
49,
50.
5.
52
53.
54.
55,
56.
57
58.
59.
60,
61.

24 P.S. 1302.1-A
22 PA Code 10.21
22 PA Code 10.22
22 PA Code 10.25
200U.5.C. 1232g
20 U.Ss.C. 1415

34 CFR Part 99

34 CFR Part 300
24 P.S. 1409

Pol. 209

Pol. 216.1

24 P.S. 1304-A

24 P.S. 1305-A

24 P.S. 1307-A

42 Pa. C.5.A. 6341
Pol. 218.3

24 P.S. 1304-D

22 PA Code 12.12
42 Pa. C.S.A. 5945
42 Pa. C.S.A. 8337
42 CFR Part 2

24 P.S. 1309-B

20 U.S.C. 1400 et seq
35 P.S. 7601 et seq
Pol. 203.1

NICps:// g0.00aradocs.comy/ pa/ nano/ BUArd.nsl/ rrivale ;0peleliu g

EXHIBIT -G &

PA Commission on Crime and Delinquency, School Safety and Security Committee Model
K-12 Threat Assessment Procedures and Guidelines

Purpose

The Board is committed to protecting the health, safety and welfare of its students and the school
community and providing the resources and support to address identified student needs. The Board
adopts this policy to address student behavior that may indicate a threat to the safety of the student,
other students, school employees, school facilities, the community and others.[1]

Authority

The Board directs the Superintendent or designee, in consultation with the School Safety and
Security Coordinator, to establish a threat assessment team and develop procedures for assessing
and intervening with students whose behavior may indicate a threat to the safety of the student,
other students, school employees, school facilities, the community and others.[1]

Definitions
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Behavioral service providers - includes, but is not limited to, a state, county or local behavioral
health service provider, crisis intervention center or psychiatric hospital. The term includes a private
service provider which contracts with a state, county or local government to act as a behavioral
health agency.[2]

Bias - the attitudes or beliefs we have about a person or group that affects our understanding,
actions and decisions in a conscious or subconscious manner.[3]

Individualized Management Plan - a plan developed for a student who is referred to the threat
assessment team that documents the concerns that brought a student to the team’s attention, as
well as the resources and supports a student might need based on the information gathered during
the assessment.

Threat assessment - a fact-based process for the assessment of and intervention with students
whose behaviors may indicate a threat to the safety of the student, other students, school
employees, school facilities, the community or others.

Delegation of Responsibility

The Superintendent or designee, in consultation with the School Safety and Security Coordinator,
shall appoint [1]

[Note: districts should only select one of the appropriate options if the designated team is
made up of required personnel under 24 P.S. 1302-E]

{ } individuals to a district threat assessment team.

{X} individuals to a threat assessment team at each school building in the district.

{ } the district’s Student Assistance Program team to serve as the threat assessment team.
{ } the district’s Safe2Say Something crisis team to serve as the threat assessment team.

{ } the district’s suicide prevention crisis response/crisis intervention team to serve as the threat
assessment team.

{ } the district’s to serve as the threat assessment team.

The Superintendent or designee shall designate a member of the team as team leader for the threat
assessment team.[1]

The threat assessment team shall include the School Safety and Security Coordinator and individuals
with expertise in school health; counseling, school psychology or social work; special education and
school administration.[1]

{} members of the Student Assistance Program team.[4]
{X} school security personnel.[5]

{X} law enforcement agency representatives.

{X} behavioral health professionals.

{X} members of the Safe2Say Something crisis team.[6]

{ } suicide prevention coordinators and/or members of the crisis response/crisis intervention
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{ } juvenile probation professionals.

{X} The Superintendent or designee may assign additional staff members or designated community
resources to the threat assessment team for assessment and response support.

The Superintendent or designee shall develop and implement administrative regulations to support
the threat assessment process.

Guidelines

Training

The

{ } Superintendent or designee

{X} School Safety and Security Coordinator

shall ensure that threat assessment team members are provided individual and/or group training
annually on:[1]

1. Responsibilities of threat assessment team members.
2. Process of identifying, reporting, assessing, responding to and intervening with threats.
3. Identifying and avoiding racial, cultural or disability bias.[3][8]

4. Confidentiality requirements under state and federal laws and regulations, and Board policies.

[41[61(91(10][11]
5. {X} Student Assistance Program process.[4]
6. {X} Youth suicide awareness, prevention and response.[7]
7. {X} Trauma-informed approach.[12]
8. {X} Safe2Say Something procedures.[6]
9. {X} Multi-tiered systems of support.
10. {X} Positive Behavioral Intervention and Support.

Threat assessment team training shall be credited toward professional education requirements and
school safety and security training requirements for staff, in accordance with applicable law and
Board policy.[1][6][13][14][15][16]

Information for Students, Parents/Guardians and Staff

The district shall annually notify students, staff and parents/guardians about the existence and
purpose of the threat assessment team through posting information on the district website,
publishing in handbooks and through other appropriate methods.[1]

The threat assessment team shall make available age-appropriate informational materials to students
regarding recognition of threatening or at-risk behavior that may present a threat to the student,
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concerns, including through the Safe2Say Something program and other district reporting hotlines or
methods. Informational materials shall be available for review by parents/guardians.[1][7][8][17]
[18][19]

The threat assessment team shall make available informational materials for school employees
regarding recognition of threatening or at-risk behavior that may present a threat to the student,
other students, school employees, school facilities, the community or others and how to report
concerns, including through the Safe2Say Something program and other district reporting hotlines or
methods. Information for school employees shall include a list of the staff members who have been
appointed to the threat assessment team.[1][7][8][17][19]

The district shall annually provide mandatory training for school staff on identification or
recognition of student behavior that may indicate a threat to the safety of the student,
other students, school employees, other individuals, school facilities or the community, in
accordance with law, Board policy and the standards specified by the state’s School Safety
and Security Committee.[6][15]

Reporting_and Identification

The threat assessment team shall document, assess and respond to reports received regarding
students whose behavior may indicate a threat to the safety of the student, other students, school
employees, school facilities, the community or others.[1]

The threat assessment team shall assist in assessing and responding to reports that are received
through the Safe2Say Something Program identifying students who may be a threat to themselves or
others.[1][6]

The threat assessment team shall assist in assessing and responding to reports of students exhibiting
self-harm or suicide risk factors or warning signs, as identified in accordance with applicable law and
Board policy.[1][7]

When the threat assessment team has made a preliminary determination that a student’s reported
behavior may indicate a threat to the safety of the student, other students, school employees, school
facilities, the community or others, the team shall immediately take the following steps:[1]

1. Notify the Superintendent or designee and School Safety and Security Coordinator of the
reported threat.

2. Notify the building principal of the school the student attends of the reported threat, who shall
notify the student’s parent/guardian of the reported threat.

When a reported student’s behavior indicates that there may be an imminent threat to the safety of
the student or others, or an emergency situation, a threat assessment team member shall take
immediate action, which may include promptly reporting to the appropriate law enforcement agency
and school administration.[1][{5]{6]{20]

Where a threat assessment team member has reasonable cause to suspect that a reported situation
indicates that a student may be a victim of child abuse, the member shall make a report of suspected
child abuse in accordance with law and Board policy.[1][21]{22]

Inguiry and Assessment

In investigating, assessing and responding to threat reports, the threat assessment team shall make
a determination if the report should be addressed under one or more specific Board policies or
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administrative regulations, based on the subject matter of the report and the requirements of law,
regulations and Board policy, including, but not limited to, reports involving:

1. Discrimination/Title IX Sexual Harassment.[8][17]
2. Bullying/Cyberbullying.[19]

3. Suicide Awareness, Prevention and Response.[7]
4. Hazing.[23]

5. Dating Violence.[24]

Members of the threat assessment team shall engage in an assessment of the reported student
behavior that may indicate a threat, in accordance with training and established procedures. This
process may include, but is not limited to:

1. {X} Interviewing the student, other students, staff, parents/guardians or others regarding the
subject(s) of the reported threat.

2. {X} Reviewing existing academic, health and disciplinary records and assignments, as
appropriate, regarding the subject(s) of the report.

3. {X} Conducting searches of lockers, storage spaces, and other possessions on school property
as applicable, in accordance with applicable law, regulations and Board policy.[25]

4, {X} Examining outside resources such as social media sites, in coordination with law
enforcement, or contacting law enforcement, juvenile probation, or community agencies to
request additional information about the subject(s) of the report, in accordance with law,
regulations and Board policies.

5. {X} Where appropriate, convening the appropriate team to assess and/or address the situation
that is the subject of the report, such as the Individualized Education Program (IEP) team,
Section 504 Team, Behavior Support team, Student Assistance Program team, or others.[4][26]
[27]1[28]1[29][30]

The threat assessment team shall establish and implement procedures, in accordance with the
district’s Memorandum of Understanding, to address situations where the investigation of a reported
threat shall be transferred to the appropriate law enforcement agency.[5][20]

The threat assessment team may request that the county agency or juvenile probation department
consult and cooperate with the team in assessing the student who is the subject of a preliminary
determination regarding a threat.[1]

When assessment of a student’s behavior determines that it is not a threat to the student, other
students, school employees, school facilities, the community or others, the threat assessment team
shall document the assessment and may refer the student to other appropriate resources such as a
child study team, the Student Assistance Program team, an IEP or Section 504 Team or other district
supports and services.

Response and Intervention

The threat assessment team shall develop an Individualized Management Plan for each student
identified and assessed as posing a threat to the student, other students, school employees, school
facilities, the community or others. The plan should document the team’s evaluation of the threat and
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recommendations for disposition of the threat, including the information gathered during the
assessment and recommendations for response and intervention.

Following notification to the student’s parent/guardian, the threat assessment team may refer the
student to an appropriate program or take action to address the reported situation in accordance with
applicable Board policy, which may include, but is not limited to:[1]

1. A referral to the Student Assistance Program.[4]
2. A referral to the appropriate law enforcement agency.[5][6][20]

3. An appropriate evaluation to determine whether the student is a qualified student with a
disability in need of a Section 504 Service Agreement or in need of special education services
through an Individualized Education Program (IEP), in accordance with applicable law and
Board policy.[26][27][30]

4. A referral to the student’s IEP Team to review and address the student’s IEP and/or Positive
Behavior Support Plan. This could include, but is not limited to, a manifestation determination
or functional behavioral assessment in accordance with applicable law, regulations and Board
policy.[27][28][29](30]

5. A referral to the student’s Section 504 Team to review and address the student’s Section 504
Service Agreement and/or Positive Behavior Support Plan.[26]

6. With prior parental consent, a referral to a behavioral service provider, health care provider or
county agency.[31]

7. Addressing behavior in accordance with applicable discipline policies and the Code of Student
Conduct.[32][33][34]1(35]

8. Ongoing monitoring of the student by the threat assessment team, a child study team, Student
Assistance Program team or other appropriate school personnel.

9. Taking steps to address the safety of any potential targets identified by the reported threat.
[61(36]

Safe Schools Incident Reporting -

For Safe Schools reporting purposes, the term incident means an instance involving an act of
violence; the possession of a weapon; the possession, use or sale of a controlled substance or drug
paraphernalia as defined in the Pennsylvania Controlled Substance, Drug, Device and Cosmetic Act;
the possession, use or sale of alcohol or tobacco; or conduct that constitutes an offense listed under
the Safe Schools Act.[20][37][38][39]

When a reported threat also meets the definition of an incident under the Safe Schools Act, in
accordance with reporting requirements, the Superintendent or designee shall immediately report
required incidents, if not previously reported by district staff, and may report discretionary incidents
committed by students on school property, at any school-sponsored activity or on a conveyance
providing transportation to or from a school or school-sponsored activity to the local police
department that has jurisdiction over the school’s property, in accordance with state law and
regulations, the procedures set forth in the Memorandum of Understanding with local law
enforcement and Board policies.[20][32][37][38][40][41][42]

The Superintendent or designee shall notify the parent/guardian, if not previously notified by district
staff, of any student directly involved in an incident on school property, at any school-sponsored
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activity or on a conveyance providing transportation to or from a school or school-sponsored activity,
who is a victim or suspect, immediately, as soon as practicable. The Superintendent or designee will
inform the parent/guardian whether or not the local police department that has jurisdiction over the
school property has been or may be notified of the incident. The Superintendent or designee will
document attempts made to reach the parent/guardian.[20][38]([43]

Students With Disabilities -

When reporting an incident committed by a student with a disability or referring a student with a
disability to a law enforcement agency, the district shall provide the information required by state and
federal laws and regulations and shall ensure that copies of the special education and disciplinary
records of the student are transmitted for consideration by these authorities. The district shall ensure
compliance with the Family Educational Rights and Privacy Act when transmitting copies of the
student’s special education and disciplinary records.[9][11][44][45][46][47]

Monitoring_and Management

If a student has an Individualized Management Plan, the threat assessment team shall monitor the
Individualized Management Plan and coordinate with the designated team or resource to provide
support and follow-up assessment as necessary. Follow-up assessments, referrals, re-entry plans and
other supports shall be documented as part of the student’s Individualized Management Plan.

The threat assessment team, in coordination with other appropriate teams and supports, shall
determine when the student’s Individualized Management Plan is no longer needed for disposition of
the threat(s), and may transfer appropriate information in accordance with applicable law,
regulations and Board policy.[4][7][9]1[11][26][27]

Records Access and Confidentiality.

In order to carry out their duties and facilitate the timely assessment of and intervention with
students whose behavior may indicate a threat, the threat assessment team shall have access to the
following student information to the extent permitted under applicable law and regulations:[1]

1. Student health records.[48][49]
2. Prior school disciplinary records.[9][11][50]
3. Records related to adjudication under applicable law and regulations.[50][511[52][53][541[55]

4. Records of prior behavioral or mental health or psychological evaluations or screenings
maintained by the district.

5. Other records or information that may be relevant to evaluating a threat or determining
treatment or referral options for a student that are maintained by the district.

The threat assessment team shall use all information or records obtained in fulfilling the team’s duty
in accordance with law to evaluate a threat or to recommend disposition of a threat. Team members
shall not redisclose any record or information obtained or otherwise use any record of a student
beyond the purpose for which the disclosure was made to the team, in accordance with law.[1]

The threat assessment team shall maintain confidentiality and handle all student records in
accordance with applicable law, regulations, Board policy, the Student Records Plan and the district's
legal and investigative obligations.[4][7][91[10][11][19][44][46][50](36]

Threat assessment members whose other assignments and roles require confidentiality of specific
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student communications, in accordance with law, shall ensure that all confidential communications
and information are addressed in accordance with applicable law, regulations, Board policy and
administrative regulations.[10][57][58][59]1[60]

Annual Board Report

The threat assessment team shall provide the required information to the Superintendent, in
consultation with the School Safety and Security Coordinator, to annually develop and present to the
Board, at an executive session, a report outlining the district’s approach to threat assessment, which
shall include:[1]

1. Verification that the district’s threat assessment team and process complies with applicable law
and regulations.

2. The number of threat assessment teams assigned in the district, and their composition.
3. The total number of threats assessed that year.

4. A summary of interactions with outside law enforcement agencies, juvenile probation and
behavioral service providers.

5. An assessment of the district’s threat assessment team(s) operation.
6. Recommendations for improvement of the district’s threat assessment processes.
7. Any additional information required by the Superintendent or designee.

{X} The annual threat assessment report shall be presented as part of the annual report to the Board
by the School Safety and Security Coordinator on district safety and security practices.[1][5]

The threat assessment team’s information addressing verification of compliance with law and
regulations, the number of threat assessment teams assigned in the district and their composition,
the total number of threats assessed that year, and additional information required by the
Superintendent or designee shall be included in the School Safety and Security Coordinator’s annual
report on district safety and security practices that is submitted to the state’s School Safety and
Security Committee.[1][5][61]

PSBA Revised 8/22 © 2022 PSBA

10 of 10 9/7/22,8:55 AM



P L A

Book
Section
Title
Code

Status

1of 7

Policy Manual

800 Operations

Emergency Preparedness and Response
805 Vol III 2022

First Reading

LALLPAI ) S W e UNEE MU GWASSL L PO RICIT 2GR 31001 L 11 Y QLW VARSIV ST

EXHIBIT-G &

9/7/22,8:59 AM



LIVALUIRIULONY § LILLPD. /7 BUUUATUUULD LULLY PV LAV DUAIULLIDL T 1LY QLS {UPCHIOLIVEI1II

30of 7

20 U.S.C. 7118 EXHIBIT-G &
20 U.S.C. 7801

Pol. 146

Pol. 236

Pol. 709

Pol. 810

Pol. 909

Purpose

The Board recognizes its responsibility for the safety of students, staff, visitors and facilities.
Therefore, the Board shall provide facilities, equipment and training necessary to protect against
hazards and emergencies, including but not limited to natural disasters, hazardous chemicals, fires,
weapons, bomb threats, intruders, terrorism, communicable diseases and pandemics. Advance
planning, training, practice and comprehensive implementation are key components in protecting the
safety and security of the school community.[1]

Authority

The district, in cooperation with the county Emergency Management Agency and the Pennsylvania
Emergency Management Agency (PEMA), shall develop and implement a comprehensive disaster
response and emergency preparedness plan, consistent with the guidelines developed by PEMA and
other applicable state requirements.[2][3]

The Board shall also utilize the resources of and comply with the requirements of the Pennsylvania
Department of Health, the Pennsylvania Department of Education, and local law enforcement
agencies.[4]

The Board requires that emergency preparedness, emergency evacuation and school security drills be
conducted at intervals required by state law.[3][5][6]

Definitions
School security drill — a planned exercise, other than a fire drill or natural disaster drill, designed
to practice procedures to respond to an emergency situation that may include, but is not limited to,

an act of terrorism, armed intruder situation or other violent threat.[5]

School Safety and Security Assessment - a strategic evaluation of a school entity’s facilities and
programs used to identify potential safety and security threats.[7]

Delegation of Responsibility

The Superintendent or designee shall collaborate with relevant stakeholders, including
parents/guardians, students, staff, community agencies, local law enforcement agencies and first
responders, during the development and implementation of the emergency preparedness plan.

The Superintendent or designee shall implement a communication system to notify

parents/guardians of the evacuation or sheltering of students and to alert the entire school
community when necessary.
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Annually, on or before April 10, the Superintendent shall certify that emergency evacuation drills and
school security drills have been conducted in the manner prescribed by law.[5]

In accordance with state law and regulations, the Superintendent shall execute a memorandum of
understanding with each local police department that has jurisdiction over school property.[4][8][9]

{X} The Board directs the
{X} Superintendent or designee
{X3} School Safety and Security Coordinator

to periodically complete a School Safety and Security Assessment in accordance with the provisions
of law and established criteria, based on the needs of the district and availability of funding and

resources.[7][10][11][12]

Guidelines

Emergency Planning

The emergency preparedness plan shall be accessible in each district building, be reviewed at least
annually, and be modified as necessary. A copy of the plan shall be made accessible to the county
Emergency Management Agency, each local police department and each local fire department that
have jurisdiction over school property. The district shall obtain assurances from each appropriate
agency that the emergency preparedness plan will be safeguarded and maintained confidentially.

[2](3][13]

Appropriate information regarding the emergency preparedness plan shall be communicated to
students, parents/guardians, staff, the community and ather relevant stakeholders.

Annually, by September 30, the district shall assemble information required to assist local police and
fire departments in responding to an emergency. The required information shall be deployed
immediately to the Incident Command Post in the event of an emergency incident or disaster.

[21(31(4]

Schools and school buses or transportation vehicles owned or leased by the district shall be made
available to local, county and state officials for emergency planning and exercises.[3]

Continuity of Student Learning/Core Operations

In the event of an emergency, local, county or state officials may require that schools be made
available to serve as mass-care facilities. Local, county or state officials may also utilize district-
owned buses and other transportation vehicles. The Superintendent or designee shall determine
whether schools shall be closed, or the educational program suspended, to safeguard student and
staff health and safety.[3][14]

State officials may also direct schools to close in order to mitigate the spread of infection or iliness in
designated emergencies.[15]

The district shall make provisions in the emergency preparedness plan and any applicable health

and safety plan for the continuity of student learning during school closings or excessive absences,
in accordance with law. This may include, as appropriate, activities qualifying as instructional days for

9/7/122,8:59 AM
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1. {X} Web-based instruction.
2. { } Mailed lessons and assignments.

3. { } Instruction via local television or radio stations.

4, { } Other:

The continuity of core operations such as payroll and ongoing communication with staff, students and
parents/guardians shall be an essential part of the emergency preparedness plan.

Education and Training

Students and staff members shall be instructed and shall practice how to respond appropriately to
emergency situations.[5][6][21]

Effective infection control and prevention education and procedures, such as frequent hand washing
and cough/sneeze etiquette, shall be encouraged continually to help limit the spread of germs at
district schools.[22][23]

The district shall provide mandatory training for school staff on school safety and security, in
accordance with law and the standards specified by the state's School Safety and Security
Committee:[21][24][25][26]

1. Two (2) hours of required training addressing any combination of one (1) or more of the
following areas shall be completed each year, in person or virtually:

a. Situational awareness.
b. Trauma-informed approaches.[25][27]
c. Behavioral health awareness.
d. Suicide and bullying awareness.[28][29]
e. Substance use awareness.[30][31]
2. One (1) hour of training in the following areas shall be completed each year:

a. Emergency training drills, including fire, natural disaster, active shooter, hostage situation
and bomb threat. This training must be conducted in person.[32]

b. Identification or recognition of student behavior that may indicate a threat to the safety of
the student, other students, school employees, other individuals, school facilities, or
the community. This training may be conducted in person or virtually.[33][34]

The required school safety and security training shall be credited toward professional
education requirements, in accordance with law and the district's Professional Education

Plan.[21][25][35]

Required Drills
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Emergency Preparedness Drill - EXHIBIT -G &

The Board directs district schools to conduct a disaster response or emergency preparedness plan
drill at least annually, in accordance with the provisions of law.[3]

Fire Drills -

The Board directs each district school to conduct fire drills at least once a month during the school
year, in accordance with the provisions of law.[5][6]

School Security Drills -

The Board directs each district school to conduct a school security drill within ninety (90) days of the
beginning of each school year. The school security drill shall be conducted while school is in session,
with students present.[5]

The school security drill may take the place of a fire drill for the month in which it is conducted.
The Superintendent or desighee

{X} may

{ } shall

conduct additional school security drills in district schools after the first ninety (90) days of the school
year. Up to two (2) additional school security drills per school year may be conducted in place of the
required fire drills for the month in which they are conducted.[5]

The Superintendent or designee shall:[5]

1. Oversee instruction and training of students and school employees in procedures for conducting
school security drills and responding to emergency situations.

2. Notify and request assistance from local law enforcement and the emergency management
agency prior to conducting a school security drill.

3. Notify parents/guardians of the students attending the school building where the school
security drill is scheduled in advance of conducting the drill.

Bus Evacuation Drills -

Bus evacuation and safety drills shall be conducted twice a year, in accordance with the provisions of
law.[5][36]

Safe2Say Something_Program

The Board directs the Superintendent or designee to develop procedures for assessing and
responding to reports received from the Safe2Say Something anonymous reporting program, in
accordance with law. The procedures shall establish a framework within which district administration
and staff will respond to program reports, coordinate with the county emergency dispatch center(s)
and local law enforcement, and provide appropriate assessment and response for the safety and
security of students, staff and school facilities, in accordance with applicable law and Board
policy and administrative regulations.[4][26][32][34][37]

60of 7 9/7/22,8:59 AM



DUALULIULOYY T L llu.lJD-Il EU-W“I UUULD LULY Pa’ Hanv/ vuvaiu.tidl/s avaw g UP\/‘IWIUEIAI"

EXHIBIT-G 2

NOTES:

School entities who receive specific federal funding grants for readiness and emergency management
may also have additional requirements for compliance with the National Incident Management

System (NIMS).

False alarms - 18 Pa. C.S.A. Sec. 4905, 4906

PSBA Revised 8/22 © 2022 PSBA
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40. Pol. 113.2 EXHIBIT-G &
41. 24 P.S. 1306-C

42. 24 P.S. 1307-C
43. Pol. 909

44,24 P.S. 1313-C
45. 24 P.S. 1314-C
46. Pol. 907

47.24 P.S. 1309-C
48. 42 Pa. C.S.A. 8953
49. 53 Pa. C.S.A. 2303
53 Pa. C.S.A. 2301 et seq
Pol. 705

Pol. 709

Authority

The Board shall employ, contract for and/or assign staff to coordinate the safety and security of
district students, staff, visitors and facilities.

Definitions

School security personnel - school police officers, school resource officers and school security
guards.[1]

Independent contractor - an individual, including a retired federal agent or retired state, municipal
or military police officer or retired sheriff or deputy sheriff, whose responsibilities, including work
hours, are established in a written contract with the district for the purpose of performing school
security services.[1]

Third-party vendor - a company or entity approved by the Office for Safe Schools of the PA
Department of Education or the PA Commission on Crime and Delinquency that provides school
security services in accordance with law.[1]

Delegation of Responsibility

The Superintendent shall appoint a school administrator to serve as the School Safety and Security
Coordinator, in accordance with law. When a vacancy occurs in the role of the School Safety
and Security Coordinator, the Superintendent shall appoint another school administrator to
serve as the School Safety and Security Coordinator within thirty (30) days of the vacancy
and shall notify the Board regarding the appointment.[2]

The Superintendent or designee shall submit the name and contact information for the
appointed School Safety and Security Coordinator to the state's School Safety and Security
Commiittee within thirty (30) days of the appointment.[2]

The School Safety and Security Coordinator shall report directly to the Superintendent, and shall be
responsible for the following:[2]
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1. Oversee all EXHIBIT-G A

{X} school police officers
{X} School Resource Officers (SROs)
{ } school security guards.

2. Review and provide oversight of all Board policies, administrative regulations and procedures
related to school safety and security, and ensure compliance with federal and state laws and
regulations regarding school safety and security.

3. Coordinate training and resources for students and staff related to situational awareness,
trauma-informed approaches, behavioral health awareness, suicide and bullying awareness,
substance use awareness, emergency procedures and training drills, and identification or
recognition of student behavior that may indicate a threat to the safety of the
student, other students, school employees, other individuals, school facilities or the
community, in accordance with the standards established by the state's School Safety
and Security Committee and the requirements of applicable law and regulations.

[31(41(5]1[61[7]1[8]1[9][10][11]

4. Coordinate a tour of the district’s buildings and grounds biennially, or when a building is first
occupied or reconfigured, with law enforcement and first responders responsible for protecting
and securing the district to discuss and coordinate school safety and security matters.

5. Serve as the liaison with law enforcement and other state committees and agencies on matters
of school safety and security.

6. Serve on the district's threat assessment team(s) and participate in required training and the
threat assessment process.[6][12]

7. Coordinate School Safety and Security Assessments, School Safety and Security grant
requirements and respond to School Safety and Security surveys, as applicable.[10]{13]
[14][15]

The School Safety and Security Coordinator shall, within one (1) year of appointment,
complete required training as specified by the state's School Safety and Security
Committee for serving in the role of a School Safety and Security Coordinator. This training
shall be in addition to other training requirements for school administrators.[2][16]

By June 30 of each year, the School Safety and Security Coordinator shall make a report to the Board
at an executive session on the district’s current safety and security practices, and identify strategies
to improve school safety and security.[2][17]

The Board directs the School Safety and Security Coordinator to include the following information in
the annual report:

1. Threat assessment team information, including verification of compliance with law and
regulations, the number and composition of the district's threat assessment team(s), the total
number of threats assessed in the past year and additional information on threat assessment
required by the Superintendent or designee, in accordance with Board policy.[6][12]

2. {X} Reports of required emergency preparedness, fire, bus evacuation and school security
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3. {X} Information on required school safety and security training and resources provided to
students and staff.[10]

4. {X} Safe2Say Something aggregate data, including a breakdown of Life Safety and Non-Life
Safety reports received.

5. { } Behavioral health and school climate information, including aggregate data from surveys
and assessments issued in the district, information on referrals and services accessed by
students and families, and identification of additional resources needed in the district.[18]

6. {X} Office for Safe Schools reports for the previous year(s) and/or data collected to date for
the current year.

7. {X} Updates regarding the district’s Memorandum of Understanding with local law enforcement
agencies.[19]

8. { } Updates to laws, regulations and/or Board policies related to school safety and security.

9. {X} Information on tours, inspections and/or School Safety and Security Assessments of school
facilities and programs.

10. {X} Information on grants or funding applied for and/or received in support of school safety
and security efforts.

A copy of the report shall be submitted to the state’s School Safety and Security Committee.[2]

The Superintendent or designee shall implement job descriptions and procedures to address the
responsibilities and requirements specific to each category of school security personnel in carrying
out their duties.

School security personnel shall carry weapons, including firearms, in performance of their duties only
if, and to the extent, authorized by the Board, including as provided in an agreement with a law
enforcement agency for the stationing of a School Resource Officer or in a contract with an
independent contractor or third-party vendor approved by the Board.

[NOTE: Select the applicable option(s) below with the appropriate corresponding language
for each option, based on the district’s school security personnel.]

Guidelines

{X3} School Police Officers

The district shall
{X} employ
{ } contract for

one or more school police officers and apply to the appropriate court for appointment and powers of
authority, in accordance with the provisions of law.[1][20][21][22][23][24]

School police officer - [1][21][22]
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1. A law enforcement officer employed by the district whose responsibilities, including work hours,
are established by the district; or

2. An independent contractor or an individual provided through a third-party vendor who has been
appointed in accordance with law, and who meets the requirements of contracted services
personnel, in accordance with Board policy.[24]

Background Checks -

Prior to receiving an offer of employment, all school police officers shall comply with the
requirements for background checks/certifications and employment history reviews for all school
employees, in accordance with applicable law, Board policy and administrative regulations. These
requirements are addressed separately in Board policy 304 for school police employed by the district
and Board policy 818 for school police employed by an independent contractor or third-party vendor.
[23][24][25][26](27][28]

The district shall conduct a law enforcement agency background investigation in compliance with
applicable law and regulations for all school police employed by the district and shall review a
background investigation conducted for all school police employed by an independent contractor or
third-party vendor.[29][30]

Following an offer of employment, the district shall request the separation record for a school police
officer employed or contracted by the district, in accordance with applicable law and regulations for a
law enforcement agency.[31][32]

Requirements -

The district shall annually report the following information regarding school police officers receiving
required training to the PA Department of Education and the PA Commission on Crime and
Delinquency:[33]

1. The district’s name and the number of school police officers employed or contracted by the
district.

2. The municipalities comprising the district.
3. The date and type of training provided to each school police officer.

The district shall make reports regarding hiring and separation, and shall maintain all records, as
required for a law enforcement agency, in accordance with applicable law and regulations.[30][34]

School police officers shall take and subscribe to the Oath of Office required by law.[35]

{X} The district shall request that the court grant the school police officer authority to carry a
firearm, in accordance with law. The school police officer shall maintain all applicable firearm license
and training requirements, in accordance with law and Board policy.[20][36]

School police officers shall successfully complete required training, in accordance with law, and other
required staff training, including district training on the use of positive behavior supports, de-
escalation techniques and appropriate responses to behavior for students with disabilities, in
accordance with law, regulations and Board policy.[36][37][38][39][40]

School police officers shall possess and exercise the following duties:[41]

60f9 9/7/22,9:38 AM



BoardDocs® PL https://go boarddocs.com/pa/hano/Board.nsf/Private?open&login#

EXHIBIT-G &

1. Enforce good order in school buildings, on school buses or vehicles owned or leased by the
district, and on school grounds.

2. If authorized by the court, issue summary citations or detain individuals who are in school
buildings, on school buses and on school grounds in the district until local law enforcement is
notified.

3. If authorized by the court, a school police officer who is a law enforcement officer employed by
the district whose responsibilities, including work hours, are established by the district, may
exercise the same powers as exercised under authority of law or ordinance by the police of the
municipality in which the school property is located.

School police officers shall wear the assigned metallic shield or badge provided by the district in plain
view when on duty.[42]

{X} School Resource Officers (SROs)

The district shall establish an agreement with Hanover Township Police Department, in
accordance with the provisions of law, for the assignment of a School Resource Officer(s) to specified
district schools.[1][43]

School Resource Officer (SRO) - a law enforcement officer commissioned and employed by a law
enforcement agency whose duty station is located in the district and whose stationing is established
by an agreement between the law enforcement agency and the district. The term includes an active
certified sheriff or deputy sheriff whose stationing in the district is established by a written
agreement between the county, the sheriff’s office and the district.[1]

The agreement shall address the powers and duties conferred on SROs, which shall include but not
be limited to:[44]

1. Assist in identification of physical changes in the environment which may reduce crime in or
around a school.

2. Assist in developing Board policy, administrative regulations or procedures which address crime,
and recommending procedural changes.

3. Develop and educate students in crime prevention and safety.
4. Train students in conflict resolution, restorative justice and crime awareness.

5. Address crime and violence issues, gangs and drug activities affecting or occurring in or around
a school.

6. Develop or expand community justice initiatives for students.

7. Other duties as agreed upon between the district and municipal agency.
Prior to assignment in the district, the district shall confirm that the law enforcement agency has
completed a law enforcement agency background investigation and received the SRO's separation
record, when required, in compliance with applicable law and regulations. The district shall coordinate

~ with the law enforcement agency in making required reports regarding hiring and separation, and
maintaining all required records, in accordance with applicable law and regulations.[30][34]
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SROs shall successfully complete required training, in accordance with law.[44]

{ } School Security Guards

The district shall

{ } employ

{ } contract for

one or more school security guards, in accordance with the provisions of law.[1][23][24][45]

School security guard - an individual employed by the district or a third-party vendor or an
independent contractor who is assigned to a school for routine safety and security duties, and has not
been granted powers by the court to issue citations, detain individuals or exercise the same powers
as exercised by police of the municipality in which the school property is located, in accordance with
law. An independent contractor or individual employed by a third-party vendor contracted with the
district shall meet the requirements of contracted services personnel, in accordance with Board policy

and the provisions of applicable law.[1][22][24][45]
Background Checks -

Prior to receiving an offer of employment, all school security guards shall comply with the
requirements for background checks/certifications and employment history reviews for all school
employees, in accordance with applicable law, Board policy and administrative regulations. These
requirements are addressed separately in Board policy 304 for school security guards employed by
the district and Board policy 818 for school security guards employed by an independent contractor
or third-party vendor.[23][24][25][26][27][28]

The district shall conduct a law enforcement agency background investigation in compliance with
applicable law and regulations for all school security guards employed by the district and shall review
a background investigation conducted for all school security guards employed by an independent
contractor or third-party vendor.[29][30]

Following an offer of employment, the district shall request the separation record for a school security
guard employed or contracted by the district, in accordance with applicable law and regulations for a
law enforcement agency.[31][32]

Requirements -
School security guards shall provide the following services, as directed by the district:[45]
1. School safety support services.
2. Enhanced campus supervision.
3. Assistance with disruptive students.
4. Monitoring visitors on campus.[46]
5. Coordination with law enforcement officials,
{ } including school police officers.
{ } including SROs.
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6. Security functions which improve and maintain school safety.

School security guards shall successfully complete required training, in accordance with law, and
applicable staff training in accordance with Board policy.[45]

{ } School security guards authorized to carry a firearm shall maintain an appropriate license and
successfully complete required firearm training in accordance with law.[45]

The district shall make reports regarding hiring and separation, and shall maintain all records, as
required for a law enforcement agency, in accordance with applicable law and regulations.[30][34]

{X} Other Agreements

{X} The district shall enter into a cooperative police service agreement(s) with a municipality(ies), in
accordance with the provisions of law.[43][47][48][49]

{ } The district shall enter into an intergovernmental agreement(s) otherwise providing for School
Resource Officers with other political subdivisions, in accordance with the provisions of law.[43]
[44][49]

PSBA Revised 8/22 © 2022 PSBA
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EXHIBIT-G 3
No. 805-AR-1

ADMINISTRATIVE REGULATION

PSB

POLICY SERVICES 1!'

APPROVED:

REVISED:

805-AR-1. EMERGENCY PREPAREDNESS, REQUIRED DRILLS AND ASSESSMENTS

Emergency Preparedness Plan

The district will coordinate with the Pennsylvania Emergency Management Agency (PEMA),
county emergency management agency(ies), local police and fire departments, and emergency
medical services in developing and implementing the district’s emergency preparedness plan, in
accordance with the requirements of law and Board policy.

{X} The district will comply with the National Incident Management System (NIMS) in
developing and implementing the emergency preparedness plan, and providing training to

designated district staff.

The district’s emergency preparedness plan will be documented and made available to
designated individuals

{ X} in a secure online system.
{ X} in paper format.
In developing and reviewing the emergency preparedness plan, the district’s designated school

safety and security team or committee will use the resources and recommendations available
through PEMA for school emergency preparedness planning:

PEMA Model EOP

PEMA School Functional Annexes

PEMA Threat Hazard Annex Worksheet

PEMA Threat Hazard Evaluation Worksheet

PEMA Reunification Annex

Sample School District EOP

Sample School Vital Information Plan
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805-AR-1. EMERGENCY PREPAREDNESS, REQUIRED DRILLS AND ASSESSMENTS - Pg. 2

The designated school safety and security team or committee will:

1.

2.

Review the emergency preparedness plan annually.
Modify the plan as necessary.

Communicate changes in the plan to the Board, applicable staff, county emergency
management agency(ies), other designated agencies, local police and fire departments and
emergency medical services, and provide updated information as applicable to students and
parents/guardians.

Update documentation as necessary based on modifications to the emergency preparedness
plan, and include a record of the revisions within the plan.

Ensure appropriate training and drills are completed with designated staff and students for
implementation of the emergency preparedness plan.

Required Drills

The district will coordinate and cooperate with local fire departments, law enforcement officials,
emergency medical services and county and state emergency management committees and
agencies, when planning and conducting emergency preparedness, emergency evacuation and
school security drills at district schools.

Each school building is required to conduct or participate in fire drills, school security drills, bus
evacuation drills and emergency preparedness drills in accordance with law and Board policy,
and with the procedures designated in the emergency preparedness plan.

Required Drill Frequency
Fire Drill One (1) each month, except in months where a
School Security Drill is authorized to take the
place of a fire drill.
School Security Drill One (1) required within the first ninety (90)

days of the beginning of each school year. Up
to two (2) additional per school year are at the
discretion of the district. School Security Drills
take the place of the required monthly fire drill
for the month in which they are conducted.

Bus Evacuation Drill At least two (2) each school year: one (1)

during the first week of the school year, and
the second during the month of March.

Emergency Preparedness Drill At least one (1) annually.
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805-AR-1. EMERGENCY PREPAREDNESS, REQUIRED DRILLS AND ASSESSMENTS - Pg. 3

The building principal will coordinate with the School Safety and Security Coordinator in
planning and conducting drills at a variety of times that minimize disruption of the educational
program.

Fire drills will include instruction in the use of fire escapes, appliances and exits.

Bus evacuation drills will include practice and instruction concerning the location, use and
operation of emergency exit doors and fire extinguishers, and the proper evacuation of buses in
the event of fires or accidents. The district will provide bus operators with proper training and
instructions to enable them to carry out the necessary procedures for bus evacuation and may
require drivers to attend classes and drills.

Required drills will include specific plans for qualified individuals with disabilities who may
need assistance or alternative methods for evacuation or sheltering in place.

The building principal or designee will complete and file the Emergency/School Security Drill

Reporting Form for each drill and forward a copy of the report to Safety Coordinator within
one (1) week after the drill.

{ X} School Safety and Security Assessments

The

{ X} Superintendent or designee

{X} School Safety and Security Coordinator

will ensure an appropriate School Safety and Security Assessment is completed
{ X} periodically

{ X} every three (3) years

{1} (other)

in accordance with the criteria established by the state’s School Safety and Security Committee:

School Safety and Security Committee: Safety and Security Assessment Criteria

The School Safety and Security Assessment may be conducted for physical security and/or
student assistance and behavioral health support, in accordance with established criteria, and will
include an assessment of applicable policy and training elements.

The School Safety and Security Assessment may be conducted by

{X} designated district staff
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805-AR-1. EMERGENCY PREPAREDNESS, REQUIRED DRILLS AND ASSESSMENTS - Pg. 4

{X } aregistered provider approved by the School Safety and Security Committee in either
physical assessments or student assistance and behavioral health support assessments

{X} a Pennsylvania State Police Risk and Vulnerability Assessment Team (RVAT)

and results of the assessment will be documented and included with the annual School Safety
and Security Board report.

{X} The individual(s) completing a School Safety and Security Assessment will note
whether the district’s status meets the state School Safety and Security Committee’s
established Baseline Criteria in each designated subject area, as a part of the assessment

process.

PSBA Revised 8/22 © 2022 PSBA
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No. 805.2-AR-0

ADMINISTRATIVE REGULATION

PSBA:>

POLICY SERVICES

APPROVED:

REVISED:

805.2-AR-0. SCHOOL SECURITY PERSONNEL TRAINING

[NOTE: Select the applicable option(s) below with the appropriate corresponding language
for each option, based on the district’s school security personnel.]

{X} School Police Officers

School police officers, as defined in the law and Board policy, will meet the following training
requirements specified in the law, and any additional requirements established by the Board
based on their status as a district employee or contracted services personnel.

School police officers who have been granted authority by the court to issue summary citations,
detain individuals or exercise the same powers as exercised by the police of the municipality in
which the school property is located, or who are authorized to carry a firearm, must, before
entering upon their assigned duties:

1. Successfully complete basic training as required by the Municipal Police Officers’ Education
and Training Commission (MPOETC), in accordance with law, or have graduated from the
PA State Police Academy, been employed as a state trooper with the PA State Police and
separated from that service in good standing.

2. Successfully complete the Basic School Resource Officer course of instruction offered by the
National Association of School Resource Officers (NASRO), or an equivalent course of
instruction approved by the PA Commission on Crime and Delinquency (PCCD).

All school police officers must attend annual in-service training specified or approved by
MPOETC, in accordance with the provisions of law.

School police officers must successfully complete district training on the use of positive behavior
supports, de-escalation techniques and appropriate responses to behavior for students with
disabilities, in accordance with law, regulations and Board policy.

{X} School Resource Officers (SROs)

School Resource Officers (SROs), as defined in the law and Board policy, will meet the
following training requirements specified in the law, and any additional requirements identified
in the agreement between the school district and law enforcement agency.
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805.2-AR-0. SCHOOL SECURITY PERSONNEL TRAINING - Pg. 2

Prior to entering upon assigned duties, the SRO must successfully complete the Basic School
Resource Officer course of instruction offered by the National Association of School Resource
Officers (NASRO), or an equivalent course of instruction approved by the PA Commission on
Crime and Delinquency (PCCD).

SROs
{ }will
{X} will be invited to

complete district training on the use of positive behavior supports, de-escalation techniques and
appropriate responses to behavior for students with disabilities, in accordance with law,
regulations and Board policy.

{ } School Security Guards

School security guards, as defined in the law and Board policy, will meet the following training
requirements specified in the law, and any additional requirements established by the Board
based on their status as a district employee or contracted services personnel.

Prior to entering upon assigned duties of the position, the school security guard must
successfully complete the Basic School Resource Officer course of instruction offered by the
National Association of School Resource Officers INASRO), or an equivalent course of
instruction approved by the PA Commission on Crime and Delinquency (PCCD).

{ } School security guards must successfully complete district training on the use of positive
behavior supports, de-escalation techniques and appropriate responses to behavior for students
with disabilities, in accordance with law, regulations and Board policy.

{ } Armed School Security Guards —

A school security guard who has been employed or contracted as an independent contractor or
through a third-party vendor in accordance with law and Board policy may, when authorized by
the Board, be armed in accordance with the following qualification and training provisions:

1. Must be licensed under applicable law (Uniform Firearms Act, 18 Pa. C.S. Ch. 61, Subch.
A), or meet one (1) of the specified exceptions, as noted below.

2. Successfully completed and is currently certified under the Lethal Weapons Training Act
(Act 235, 22 P.S. Sec. 44), in accordance with law, or meet one (1) of the specified
exceptions, as noted below.

3. Completed the instructional training requirements for school security guards, as noted above.
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Exceptions for Armed School Security Guard Training —

Active law enforcement officers employed or contracted as armed school security guards will be
exempt from the training requirements for armed school security guards, other than the
requirement for Basic School Resource Officer course of instruction, upon presentation of
evidence to the district that they have completed the training required by the Municipal Police
Officers’ Education and Training Commission (MPOETC), in accordance with law.

Retired law enforcement officers employed or contracted as armed school security guards will be
exempt from the training requirements for armed school security guards, other than the
requirement for Basic School Resource Officer course of instruction, if the retired officer
complies with Section 8.1 of the Lethal Weapons Training Act (Act 235, 22 P.S. Sec. 44) or has
been issued a firearm training and qualification card under Section 5 of the Retired Law
Enforcement Identification Act (53 P.S. Sec. 753.1 et seq.), in accordance with law.

The district may consult with the school solicitor to review a candidate’s qualifications and

employment status or history in order to ensure they meet the exceptions for an armed school
security guard in accordance with the provisions of law.

Additional Training

In addition to completing the training and qualifications required by law for school security
personnel,

{X} school police officers
{X } SROs
{ } school security guards

must meet the training requirements for school district employees and/or contracted services
personnel as required by Board policy, based upon their specific assignments and duties.

All school security personnel must satisfy the requirements of law and Board policy regarding
mandatory background check requirements for criminal history and child abuse, as well as
employment history review. (Pol. 304, 317, 805.2, 818)

The district may require school security personnel to complete additional training, based upon
their specific assignments and duties, including but not limited to:

1. Mandatory training on child abuse recognition and reporting, in accordance with law and
Board policy (required for school security personnel who have direct contact with children).
(Pol. 806, 818)

2. School safety and security training, in accordance with law and Board policy (required for
employees; recommended for contracted personnel). (Pol. 805)
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3. {X} Suicide awareness and prevention training and information, including information about
risk factors, warning signs, response procedures, referrals and resources regarding youth
suicide awareness and prevention, in accordance with Board policy. School security
personnel des1gnated {0 serve on a crisis response/intervention team may need additional
training on suicide rislk screening or assessment. (Pol. 819)

4. {X} Handling of personally identifiable information in student education records and
confidential spec1a1 éducation information of students with disabilities, in accordance with
law and Board pohgy (Pol. 113.1, 113.4, 216)

5. {X} Nondlscrlnnffaﬁon and Title IX sexual harassment training for staff to prevent, identify
and alleviate problems of discrimination, in accordance with law and Board policy. (Pol. 103,
103.1, 104)

6. {X} Effectn?ely respondmg to, intervening in and reporting incidents of student bullying, in
accordance-with1aW and Board policy. (Pol. 249)

7. {X} Safe2Say Something reporting and handling training, if designated as part of the
district’s Crisis Team, in accordance with law and district procedures. (Pol. 805)

8. {X} CPR/AED training as part of the district’s Core Team, in accordance with Board policy.
(Pol. 822)

9. {X} Administration of an emergency epinephrine auto-injector in response to a student
believed to be experiencing an anaphylactic reaction, in accordance with law, PA Department
of Health training and Board policy. (Pol. 210.1)

10. {X} Administration of Naloxone, including PA Department of Health training on
recognizing opioid-related overdoses, administering Naloxone and promptly seeking medical
attention for drug overdoses, in accordance with law and Board policy. (Pol. 823)

11. {X} Maintaining professional adult/student boundaries, in accordance with Board policy.
(Pol. 824)

12. {X} School district procedures and currently applicable legal standards for conducting
student searches by district staff, other than searches conducted by a law enforcement

agency, in accordance with law and Board policy. (Pol. 226)

13. {X} Infection control and universal precautions, including information on HIV infection, in
accordance with Board policy. (Pol. 203.1, 314.1)

14. {X} Dating violence education, in accordance with Board policy. (Pol. 252)
15. {X} Working with homeless children and youth, as well as children in foster care, in
accordance with Board policy. (Pol. 251)
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